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Report of the Vestry ( Trustees' report )
Year ended 30 September 2018

As the Charity Trustees of St Paul's Episcopal Church, the Vestry presents its report and
accounts for the year ended 30 September 2018. These have been prepared in accordance with
the requirements of the Statement of Recommended Practice: Accounting and Reporting by
Charities ( March 2005 ).

Structure, governance and management

The Church is an unincorporated association, governed by its Constitution dated 23 January 1983.
For the purposes of charities law, members of the Vestry are the Charity Trustees of the Church.
The Church is a member congregation of the Diocese of St Andrews, Dunkeld and Dunblane in
the Scottish Episcopal Church. The Bishop of St Andrews, Dunkeld and Dunblane has pastoral
oversight of all congregations within the diocese and all congregations are subject to the Canon
Law of the Scottish Episcopal Church. The members of the Vestry normally hold office for four
years and are elected at an Annual General Meeting. The Lay Representative who represents the
church at Diocesan Synod is elected annually by the lay members of the congregation at the
Annual General Meeting. The People's Warden is elected by the congregation at the Annual
General Meeting and holds office for five years.The Vestry Secretary and Treasurer are appointed
by the Vestry. The Vestry has delegated specific powers to its three sub-committees: Finance,
Property and Mission. These sub-committees report to and submit recommendations to the
Vestry. The Rector is appointed by the Vestry and the Bishop of the diocese.

Day to day management is delegated to the ministry team with the Vestry authorising policy
relating to temporal affairs and appointing staff. The Rector is responsible for the spiritual affairs
of the Church and delegates aspects of the Church's operations to the lay team.

The Vestry reviews on a regular basis the major risks to which the Church is exposed and
systems or procedures have been established to manage those risks.

Objectives and activities

The objectives of the Vestry are to advance the mission of the Christian Church, through worship,
service and fellowship. These objectives are carried out through mission and pastoral activities.
The principal activities of the Church are public worship and the spiritual development of its
members.
Donations are made regularly to charitable causes that provide benefits to disadvantaged people
and organisations in Scotland, the rest of the United Kingdom and overseas.
ln carrying out its objectives, the Vestry depends upon the contribution, both human and material,
of many volunteers from the congregation. Activities carried out include contributions preparatory
to and during worship, service on sub-committees and through group activities, the maintenance
of premises and fabric, and a variety of pastoral and social activities. These contributions are all
highly valued and members of the congregation are encouraged to participate in them.

Reserves Policy

The Vestry's reseryes policy is to maintain reserves in cash sufficient to meet three months normal
operating costs and any other committed expenditure. The cash balances held at
30 September 2018 were t38,874. The Vestry is satisfied that the unrestricted reserves are
sufficient to meet three months net normal operating costs .



lnvestment Policy

lnvestments are managed by Rathbone lnvestment Management Limited. The investment
objective is to earn a return on the assets, over the long term, sufficient to maintain the real value
of the portfolio. The Church has seen a capital appreciation of the market value of t85 from
20171o 2018 which is reflected in the Balance Sheet.

Results

The General Fund produced a net loss of f3,556 because of the above together with the loss
in the income and expenditure account of t3,641 for the year.

Statement of Responsibilities of Members of Vestry

Charities Law requires the persons concerned in the management or control of every recognised
body to prepare accounts for each financial year which give a true and fair view of its state of
affairs and of its results for that period. ln preparing those financial statements the members of
the Vestry are required to :

* Select suitable accounting policies and then apply them consistently.
* Make judgements and estimates that are reasonable and prudent.
* Prepare the accounts on the going concern basis unless it is inappropriate to presume that

the Church will continue in operation.
The members of the Vestry are responsible for keeping proper accounting records which disclose
with reasonable accuracy at any time the financial position of the Church and to enable to ensure
that the financial statements comply with the relevant legislation. The members of the Vestry are
also responsible for safeguarding the assets of the church and hence for taking reasonable steps
for the prevention and detection of fraud and other irregularities.
As part of this process the Vestry met on a number of occasions at specially convened meetings
to discuss key issues and also consulted throughout the membership of the church community.

St Paul's Fabric

Routine maintenance has been carried on throughout the year. The saga of the roof repair is
finally over. Only the refurbishment of the bell remains to be completed. We are
grateful to the following for grants enabling us to complete this work, Listed Place of Worship Roof
Repair Fund, the Arthur and Margaret Thompson Trust and the Scotlands Churches Trust. We are
also grateful to members of the congregation who have donated money to enable us to re-wire the
church and upgrade our lighting system . This work is now complete.

St Paul's and the Community

The Meeting Room is well established as a focal point to link the congregation with the local
community. lt is used regularly by Citizen's Advice Bureau, Art Groups,the Credit Union
among many others. There are also numerous individual occasions when the meeting room
serves a useful purpose for church and community.
We have now established a Foodbank in the Old Hall
with the aid of Broke not Broken, a local charity.



Achievements and Performance

St. Paul's Vestry has met regularly over 2017-18, with planned meetings approximately every six
weeks and extraordinary meetings as needed, including a dedicated fabric meeting in June 2018.
Membership was constant throughout the year with relevant roles agreed at the meeting following our
AGM in December 2017, and comprised;
' Hilary Bennison (elected member, Chair). Christine Crofi (elected member, People's Warden)
' Peter Croft (Co-opted, Treasurer)
' Jim Henry (ex officio Lay Rep, Sacristan). Nan Kennedy (ex officio Alternate Lay Rep, Secretary)
' Loretta Knaggs (elected member)
' Rev'd David McKenzie Mills (ex officio Rector, Vice Chair)
' Rev'd Fliss Shaw (elected member, Rector's Warden)
' lrene Stephenson (elected member). Fiona Ward (elected member, PVG Coordinator)
' Rita Watt (elected member)

Last year's annual report noted our financial issues and the ongoing difficulties sustaining a full time
Rector at St. Paul's. While this has been eased in the short term by a generous anonymous donor
supporting the Rector's stipend over five years, we continue to run at a significant loss when extra-
ordinary funding is excluded. Vestry remain committed to sustaining full-time ministry for as long as
possible, to enable us to continue our mission to the local community.

No further meetings have been held with the Diocese pending the appointment of the new Bishop,
although Diocesan officials have been kept appraised of our situation. They have advised options
such as part-time or shared ministry will not be considered until the church is in an interregnum or has
totally run out of money. ln the meantime, Vestry are responsible for ensuring the payment of the
Rectot's stipend, housing costs and Diocesan Quota (currenlly 160/o of eligible income), using
investments and assets as needed to meet these canonical obligations. In the event of a major
decision needing to be made the responsibility would lie with the Bishop.

Vestry have focussed on finances and fundraising this year, looking at ways to reduce running costs
and increase income. Fundraising initiatives have included two Quiz Nights, the auction of a donated
picture, sale of donated kitchen appliances, and a Gift Day. The Art Group held their week-long art
exhibition in our hall at Easter attracting several visitors as well as additional rental income for us.
Broke not Broken are now paying a contribution for their electricity costs in the old hall. The Sunday
School organised a f2-coin challenge and an Easter egg activity and chose to purchase a new
microphone and projector with the proceeds, as well as twinning our toilet with one overseas to
improve hygiene there.

Patrick Milne-Home continues as Property Convenor at St. Paul's, submitting property reports to
Vestry meetings, highlighting any issues and work needed. We have ensured routine maintenance
and repairs have been carried out to the church, halls and grounds. Following an inspection of the
Rectory in lale 2017 we identified several maintenance issues and joinery improvements required. lt
proved difficult to find suitable trades people, but this work has now been authorised and is due to
start shortly. Our major work this year has been the church lighting improvements, carried out by
Sturrock Lighting, which has greatly enhanced our church interior practically and aesthetically. The bell
tower repair work was also completed this year, and our Treasurer, Peter Croft, advised us recently
that we have been successful in his application to the Thompson Trust for a further grant to have our
bell replaced with a reconditioned one, along with an electro-magnetic hammer. We have also
received several generous offers from members of the congregation to fund specific pieces of work
including painting the woodwork of the old hall and replacing our exterior noticeboard.
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Our dedicated fabric meeting in June explored desired improvements to the church building to
facilitate more flexible, accessible, and comfortable use both by St Paul's and local community groups.
It ls very much a "wish llst" at this stage, and any work done will be dependent on architect advice,
gaining the agreement of the Dlocesan Building Committee and of course finding enough funding to
meet the costs. We are looking at removing the pews and replacing them with chairs, levelling the
floor and improving building access, improving the heating and sound systems, and creating a
dedicated area for children. We are currently seeking views of community representatives about
desired changes to the church, to improve accessibility and flexibility of use. Some Vestry members
are also visiting other churches who have done similar work and hearing about their experiences.

St. Paul's worship group reports to Vestry each meeting and has planned and led our worship over the
year with both traditional and more experimental forms of worship including an Earth Day service, and
a recent "soul space" open afternoon. The World Day of Prayer Service organised by lrene
Stephenson, was cancelled due to extreme weather, but material was used instead in a lay-led service
later in the year.

Sunday School continues to meet regularly, and congregational life is greatly enhanced by the
commitment and enthusiasm of our children and young people. Vestry agreed this year a small
budget be made available for additional activities with the children and young people over the year
such as a bowling trip.

Vestry continue to look for solutions to our lack of permanent organist, appreciating how much music
adds to our worship. Vestry are grateful to Ross McConnell and Margaret Hamblin who played the
organ regularly for us over the year, donating their time and skills. Thanks from Vestry also go to our
flower arranger Christina Rodger who has created our stunning floral arrangements for many years
and is now moving away.

Special services and ecumenical events have been held to celebrate festivals and other occasions
and we play an active part of Kinross Churches Together which remains a standing agenda item at
Vestry meetings.

At our main June meeting we took a planned vote on Father David seeking authorisation to be able to
conduct same sex marriages at St Paul's. This followed much discussion, reflection and prayer over
the past year after the decision by General Synod in 2017 . fhe vote was by secret ballot and results
were a clear majority in support. (8 Yes, '1 No and 2 abstentions). Accordingly, Fr. David progressed
this and is now authorised to perform same sex marriages at St. Pauls. Vestry hope this step will be
an outward sign of St Paul's inclusivity and welcome to all, actively demonstrating the love of Christ.
We acknowledge however this decision was difficult for some members to accept and we hold them in
our prayers.

We continue to have excellent relationships with Broke Not Broken (BnB), who run the local foodbank
from our old hall, (known as the Beacon) and have developed the garden area into a community
garden, providing fresh fruit and vegetables for clients and a community peace space for all. A bench
has been installed which will be dedicated to Pat Payne, a committed St Paul's member who passed
away this year. Several members of the congregation volunteer with BnB, with Rev'd Fliss Shaw now
being a trustee, and we also have a permanent food collection box at the front of church. BnB
organised a barbecue for Volunteers Week in June.

Our "new" hall is used by other community groups including the Perth and Kinross Credit Union,
Timebank and Citizen's Advice, and members of St. Pauls continue to be involved with these and
other local groups, contributing to our aim of mission as practical action in our community. ln addition,
our own Pastoral Care Group continued to suppo( people who are unwell or housebound, and offered
h owever,



However, Vestry always consider suggestions from the congregation, and our Wednesday summer
discussion group proposed supporting a charity abroad through prayer and in practical ways. Vestry
agreed to support and develop closer links with the Ethiopia Medical Project (EMP). Jo Middlemiss,
one of EMP founders and a member of our congregation, took part in an in conversation slot in a
Sunday service and we formally committed St. Paul's to support this work.

Just before Harvest, Vestry designed and delivered a leaflet for residents in the new housing scheme
near the church, welcoming them to their new home and raising awareness of who and where we are,

inviting them to church.

This year Vestry have taken steps to ensure St. Paul's is compliant with the new data protection
regulations, (GDPR) which became legislation in May. Forms were circulated to allow members to opt
in to communication and our congregational records have now been updated accordingly. Our new
Privacy Notice has been updated and promoted, and we follow Diocesan and Provincial guidance on
this matter.

Vestry have also this year formalised the position of our church cleaner, who will now be paid through
the diocesan payroll. (Church Stipendiary Scheme) at the National Living Wage.

Vestry continue to promote safeguarding and ensure we follow best practice in this area. This
includes our decision to have two adults present at Sunday school to meet our commitment to the
SEC safeguarding policies, and a new rota has been drawn up for this. Fiona Ward, now formally
approved as our PVG Coordinator, also organised two plenary sessions in Autumn 2018 to raise
awareness and discuss general safeguarding issues. Feedback from these sessions will be discussed
at a future Vestry meeting and actions taken forward as needed.

Other topics discussed by Vestry over the year have included improving communication within the
church especially for those without internet access, our attitude to risk with our financial investments,
the purchase of an accident book, the safe moving of chairs, consideration of a 'Tree of Tranquillity" in

the garden, updating who holds church keys and the promotion of wider diocesan events.

Approved Vestry minutes are posted on the church notice board, in addition to regular "From the
Vestry'' updates in the magazine, produced by Christine Croft and Tobias Fuller. We also ensure our
website and Facebook page are kept updated on what is going on at St. Paul's.

Thank you to everyone who served on Vestry this year, and to all those undertaking specific roles at
St. Paul's, enabling our ongoing mission and ministry, and contributing to our aim of "nurturing

optimism in our communities through faith-based positivity''. Despite our ongoing financial situation,
Vestry remain enthusiastic and excited about the future at St. Paul's.

Hilary Bennison
Vestry Chair
21 October 2018



lndependent Examiner's Report to the Vestry of St Paul's
Episcopal Ghurch, Kinross

I report on the accounts of the charity for the year ended 30 September 2018 which are set out on
pages I to '13

Respective responsibitities of trustees and examiner

The charity's trustees are responsible for the preparation of the accounts in accordance with the
terms of the Charities and Trustee lnvestment ( Scotland ) Act 2005 and the Charities Accounts
( Scotland ) Regulations 2006. The charity trustees consider that the audit requirement of
Regulatlon 10(1) (a) to (c) of the Accounts Regulations does not apply. lt is my responsibility to
examine the accounts as required under section 44(1) (c) of the Act and to state whether
particular matters have come to my attention.

Basis of independent examiner's statement

My examination is carried out in accordance with Regulation 11 of the Charities Accounts
( Scotland ) Regulations 2006. An examination includes a review of the accounting records kept by

the charity and a comparison of the accounts presented with these records. lt also includes
consideration of any unusual items or disclosures in the accounts, and seeks explanations from

the trustees concerning any such matters. The procedures undertaken do not provide all the

evidence that would be required in an audit, and consequently I do not express an audit opinion on

the view given by the accounts.

lndependent examiner's statement

ln the course of my examination, no matter has come to my attention

1 which gives me reasonable cause to believe that in any material respect the requirements:
* to keep accounting records in accordance with Section 44(1) (a) of the 2005 Act and

Regulation 4 of the 2006 Accounts Regulations, and
* to prepare accounts which accord with the accounting records and comply with Regulation 8

of the 2006 Accounts Regulations
have not been met, or

2 to which, in my opinion, attention should be drawn in order to enable a proper understanding
ofthe accounts to be reached.

Nru
Ross McConnell B.Sc., C.A., A. T. l. I

3 High Street
Kinross
KY13 8AW

\4\ November2018\/
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St Paul's Episcopal Church,Kinross
Statement of Financial Activities for year ended 301912018

UnrestrictedFunds RestrictedFunds
General Designated New Hall Property

Notes Fund Funds Fund Fund
fe€e

Re-order Stipend Total Total
Fund Fund 2018 2017

att

. u'oo. .. ^i:1ii '33i3

1,874

Lighting
Fund

t
lncoming Resources

lncoming Resources from
generated funds

Voluntary income
Congregational giving

Donations New Hall
Fees
Activities for generating funds
Fundraising
Grants
Vat Refund

Investment income portfolio

Resources Expended

Roof Repair

Clergy and ministry costs
Worship costs
Mission and education costs
Fabric costs
Quota

Governance costs
Total Resources Expended

Net lncoming(Outgoing)
Resources before Transfers

Transfers between funds

Unrealised gain on valuation

Net Movement in Funds

Fund Balances at 1 October 20'17

Fund Balances at 30 September 2018

40,500
3,47 5

400

1,874

1,309 - 1,309

- 2,740

1 ,131
55,800

7,270

2,6002,740

900

29,893
176
886

9,436
9,738

900 69,866

29,893 31 ,241
176 279
886 439

9,436 7,760
9,738 6,779

1,601 765
11

(3 641) 1 309

_ (5 000)

85

6,500

- (17,s00)

- 4, 168 34,57 1

(6,250) (28 7s0)

- 85 907

88,398 5,000 171,421 246,441 17,500 - 25,000 553,760 518,282
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Fixed Assets ( note 5)
Heritable Properties at book value
lnvestments at market value

Jun-1 8

Current Assets
Debtors ( note 6)
Bank Accounts

Greditors: amounts falling due
within one year
Creditors ( note 7)

Net Current Assets

TOTAL ASSETS LESS LIABILITIES

Represented by:

Unrestricted Funds:
General Fund
Smith Floodlighting Fund
Fabric Fund

Restricted Funds
Stipend Fund
Hall Fund
Property Fund
Lighting Fund
Re-order Fund

TOTAL FUNDS ( Note 9)

St Paul's Episcopal Church, Kinross
Balance Sheet as at 30 September 2018

2018
e

413,618
71,782

book cost t55883 485,400

7,014
38,874
45,888

2017
t

86,1 51

443.112
529,263

Approved by Vestry on I l l! t) rC h Q € [l 2o ig and signed on their behalf by

2,025

84,842

1,309

18,750
171,421
246,441

6,500

43,863

__s29263

413,618
71,697

485,315

19,850
75,775
95,625

27,180

68,445

553,760

88,398
5,000

- 93398

25,000
171,421
246,441

17,500

553,760

,.r"r.r"r!) [,\I
Vestry Treasurer

U*'le&-nEe7
Hilary Bennison
Vestry Chair

The notes on pages 10 to 13 form part ofthese accounts
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St Paul's Episcopal Church, Kinross
NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 30 SEPTEMBER 2018

1 Accounting policies

Basis of preparation of accounts
The accounts have been prepared under the historical cost convention as modified by the
revaluation of investment assets and are in accordance with applicable accounting standards, the
Charities Accounts ( Scotland ) Regulations 2006 and Accounting and Reporting by Charities:
Statement of Recommended Practice ( SORP ) issued in 2005.

Note 2 explains the general purposes of St Paul's funds.

Tangible fixed assets and depreciation
Heritable properties are shown at cost. Depreciation is not provided on heritable properties. The
heritable properties have useful lives in excess of fifty years. No depreciation has been provided
against the book value of heritable properties as, in the opin on of the Vestry, due to the long useful

economic lives of the properties and their high residual values, any depreciation charge and

resultant accumulated depreciation are immaterial. ln the opinion of the Vestry, no impairment of
carrying values has ocurred during the year.

Fixed asset investments
lnvestments are shown at market value and unrealised gains and losses are included in the
Statement of Financial Activities.

Congregational giving, donations, legacies and similar income
Congregational giving is accounted for when received. Donations, legacies and similar income are

accounted for when received. Gift Aid tax recoverable is accounted for at the point the tax reclaim
is calculated.

Disposals of investments
Realised profits and losses on investments are recognised on the date of disposal and are

included in the Statement of Financial Activities.

Governance Costs
Governance Costs relate to those costs necessary to provide governance infrastructure which
allows St Paul's to operate and to generate the information required for public accountability.

Apportionment of Suppoft costs
Resources expended are shown in the Statement of Financial Activities categorised by charitable
activity and governance costs in accordance with the requirements of the Statement of
Recommended Practice. The costs and grants awarded are capable of direct attribution to the
categories
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2 Funds

Unrestricted funds are available for use at the Vestry's discreiion in furtherance of the Church's
objectives; restricted funds are those given for speciflc purposes. Designated funds are

unrestricted that have been allocated for a speciflc purpose by the Vestry. St Paul's has six funds:-

lJnrestricted Funds:
General Fund

Fabric Fund

Floodlighting Fund

Restricted Funds
Rectors Stipend Fund

New Hall Fund

Property Fund

Lighting Fund

Re-order Fund

3 Clergy and staff costs and emoluments

Gross Stipends and Salaries
Employels National lnsurance Contributions
Pension Contributions

Funds held for general work of the church

Speci{ic fund set aside by the Vestry for general maintenance of the
church buildings ( including the rectory ) in this designated fund.
As at 30 september 2018 the fund stood at el,309.

This Fund has been fully used to improve the lighting at St.Paul's.

We have received a gift alded donation of t25,000 in 20'16/17 to be used towards

the Rectois salary costs at €6,250 per annum. The value of the fund

as at 30 september 2018 is t18,750.

A plan to build a meeting room was initiated in 2000. All appeal funds

and grants given specifically for this construction have been credited to

the New Hall Fund. Expenditure on professional fees and payments to

contractors have been debited to this fund. The value of this fund as at

30 september 20'18 is l'171,421.

This fund was created to reflect the value of the property purchased by

the church ie the Rectory purchased in 2005 for 01 7'1,869. The Diocese
held this fund which has been utilised in the e*ension and reiurbishment
of the Rectory. There was a transfer of funds from general fund to fully

meet the cost of the works which has resulted in the the balance at 30th

September 2018 being e246 441

We have received two generous gift aided donatlons last year to assist in re-wiring

the church and in upgrading our lighting system. These funds have been

fully used to improve our wiring and lighting.

We have received a donation of e6,500 lo assist with lrnprovements to

our church for community purposes.

As at 30 September 2018 the fund stood at e6,500.

201 8

e

397

8,314
34,274

2017
€

25,440
c aol

8,'1 92
36,023

Average number of employees during the year 1 1

Average number of employees during the year
(full time equivalent ) 1 1

No employee received emoluments in excess of 860,000.

Employees are eligible to join the Scottish Episcopal Church Pension Fund which is a non

contributory defined benefit scheme with benefits based on final pensionable salary. The Rector is

a member of the Fund. St Paul's is unable to identify its share of the underlying assets and

liabilities of the Fund on a consistent and reasonable basis and so accounts for its contributions

as if the scheme was a defined contribution scheme. The contribution rate for the year under

review was 32,2'k. fherc \\ete no contributions outstanding at 30 September 201 8 in relation to

St Paul's employees.
4membersoftheVestryreceived reimbursementofmileageexpensesbutnonereceivedanyotherremuneration,
other than reimbursement of expenses incurred on behalf of the church. ln 2018 all 4 members have made suitable

donations to cover these costs.
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4 Grants

During the year there were special collections:

Broke not Broken
Kinross Day Centre
Aberlour Child Care Trust
Diocesan Calcutta Collection

These funds were sent directly to the charities

5 Fixed Assets

At 1 October 2017 Market Value

Net profit on revaluation at
30th September 2018

Balance at 30 September 2018

2018
e

38

38

25
54

156

lnvestments Heritable Total

e
71,697

85

Property
€t

413,618 485,315

85

71 ,782 413,618 485,400

The church buildings at 53 Muirs, Kinross are owned by St Paul's. The original cost of these assets
and the cosi of improvements aTe not known and have not been included because, in the opinion of
the Vestry, the cost of professionally valuing them to inciude a value in the accounts outweighs the
beneflts to users of the accounts.

The Rectory which was purchased in 2005 is included at cost price under Heritable Property with the
addition of the expenditure last year on extension and refurbishment

The new church hall was built in 2007/9 and the total cost is included under Heritable Property.

On 30 June 2018 the main church building and New Hall togetherwith contents were insured for €2,600,000 which is
an estimate of replacement cost of buildings and contents. Replacement building cost does not represent market
value of the properties and does not include valuation of the land on which the prope(ies are
situated

St Paul's investments are managed by Rathbone lnvestment Management Limited
The investments are a mix of UK Government Securities, UK lndex Linked, UK Fixed lnterest, UK
lnvesiment Companies and Global lnvestments

6 Debtors
2018 2017
e€

Gift Aid tax reclaim 7,014 15,920
tPow 3,930

7 .OM 19350
7 Creditors

2018 2017
€e

Roof Repair 1,415 26,248
Other creditors and accruals 610 932

2,025 27,180
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8 Reconciliation of movement in funds

Unrestricted Funds
General Fund
Fabric Fund

Floodlighting Fund

Restricted Funds
New Hall Fund
Property Fund
Lighting Fund
Re-Order Fund

Stipend Fund

Total Funds

I Analysis of net assets between funds

Fund balances at 30 September 201 8

are rePresented by:

Fixed Assets
Heritable Property
lnvestmenls at market value

Gurrent Assets
Debtors & Prepayments
Bank & Cash

Current Liabilities
Creditors & Accruals

Unrealised
Balance at lncoming Resources gains and
01-Oct-'17 Resources Expended Transfers losses

ETEIE

88,398 48,989 52,630 85
- 1 ,309

Balance at
30-Sep-'l I

e

84,842
'1 ,309

93,398 50.298 52,630 5.000 85 86.15't

171,421
246,441

1 7,500 1 7,500
- 6,500

171 ,421
246,441

6,500
18,75025,000 6,250

112

Unrestricted Restricted Total
General Designated New Hall Property Ra-order Lighting Stipend
Fund Funds Fund Fund Fund Fund Fund

€C€€€€€€

167,177 246,441 - 413,618
71,782 71,782

7 ,014 7 ,014
8,071 1,309 4,244 - 6,500 - 1 8,750 38,874

(2,025\ (2,025\

84,842 1,309 171,421 246,441 6,500 - 18,750 529,263

The Unrestricted fund includes General and the Designated funds - Fabric
Restricted Funds are Re-order and Stipend Fund

10 Quota

Quota is paid by St Paul's to the Diocese of St Andrews, Dunkeld and Dunblane to suppoft the
work of the Diocese and of the Scottish Episcopal Church as a whole. Quota currently stands at 16% of relevant income

1 1 Governance costs

The cost of managing the investment portfolio was e779 compared to 1765 in 2017 .

553 760 56 7S8 52 630 28.750


